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District salutes this year’s retiring staff     Thanks for a job well done!    

Berney Elementary School
• Maria Fondahn, 25 years - 3rd grade teacher

Blue Ridge Elementary School
• Paula Nichols, 6 years - 2nd grade teacher

District Office
• Elaine Bluhm, 26 years - Business Office
• Kathy Bense, 29 years - Special Education
• Deborah Smith, 33 years - Special Education (SLP)

Garrison Middle School
• Nancy Watkins, 25 years - Reading/LA teacher

Lincoln High School
• Linda Barker, 23 years - Secretary
• David Morales, 22 years - Custodian
• Margaret Yount, 37 years - PE/Music teacher

Follow the district on 
Facebook, Twitter & 

YouTube!
www.wwps.org

Pioneer Middle School
• Shelly Franklin, 2 years - English/LA teacher
• Bev Ziska, 13 years - English/Social Studies teacher

Sharpstein Elementary School
• Jeremy Edwards, 26 years - Custodian

Southeast Area Transportation Cooperative
• Helen Yaw, 32 years - Bus Driver

Walla Walla High School
• Joel Barber, 31 years - Science teacher
• Tim Bow, 10 years - Special Education teacher
• Karen Hermeston, 26 years - Athletics secretary
• Julie Johnson, 21 years - English/Social Studies teacher
• Norb Rossi, 13 years - Choral teacher
• Linda Woodard, 15 years - English teacher
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District names 2014 Graduates of Distinction
Our Graduates of Distinction will serve as positive role models for current and future students

Selection Committee
• Anne Golden
 (School Board Representative)
• Peggy Sanderson
• Norma Arceo
• Tera Davis
• Art Griff

District Communications Director 
Mark Higgins facilitates the selection 
process. Curriculum Department 
Administrative Assistant Kay Schisler 
provides administrative support.

2013 Graduates of Distinction 
• Carol Minnick Santa - Class of 1962
• Daniel Reid - Class of 1974
• Craig Nelson- Class of 1981

Do you know of a potential 
Graduate of Distinction?
Walla Walla Public Schools’ Graduates 
of Distinction program provides an 
avenue for recognizing high school 
graduates of Walla Walla Public 
Schools who have distinguished 
themselves in their communities and 
professions.

Nominations:
Contact  Mark Higgins in  the 
Communications Department for 
more information about nominating 
someone for the Graduates of 
Distinction program.

Phone:  (509) 526-6716 
Email:  mhiggins@wwps.org

Former Deputy Superintendent named Interim Superintendent
Dr. Bill Jordan brings wealth of experience to position

Former Walla Walla Public Schools Deputy Superintendent Dr. Bill Jordan was unanimously named 
interim superintendent for the 2014-2015 school year during the June 17, 2014 school board meeting. 
Jordan replaces Superintendent Mick Miller who accepted a position with Northeast Washington 
Educational Service District 101 in Spokane. Jordan, who served as the district’s deputy superintendent 
from 2004 to 2010, began his tenure July 1. 

Bill Jordan’s career features vast experiences in the field of education. His WWPS responsibilities 
will include providing leadership to the school board, promoting a common vision for future success 
of the school district and assisting the Board of Directors in the selection process for a permanent 
superintendent.

The Walla Walla Public Schools Board of Directors will conduct a search for a permanent 
superintendent beginning this fall. 

Dr. Bill Jordan
Superintendent

bjordan@wwps.org
(509) 526-6714

Mick Miller accepts position in Spokane
Walla Walla Public Schools 
Superintendent Mick Miller 
resigned his position to ac-
cept an assistant superinten-
dent position with Northeast 
Washington Educational Ser-
vice District 101 in Spokane. 
Miller completed his fourth 
school year with Walla Walla 
Public Schools. Miller was 
the superintendent of the Deer 
Park School District in Deer Park, WA for six years 
prior to coming to Walla Walla Public Schools. 

“We thank Superintendent Miller for his four years of 
service and wish him well in his next career move,” 
said School Board President Anne Golden.

• Students come first
• Clear and open communications
• Leadership by example
• High expectations for all
• Trust and integrity

Dr. Bill Jordan
Philosophy on Educational Leadership

Thomas Copeland
Class of 1942

Thomas retired in 1994, but spent the majority 
of his career in public service and leadership, 
including 16 years as a Washington State Rep-
resentative from the 16th Legislative District.  
He was nominated by his wife, Donna, and 
children, Tim Copeland and Brooke Copeland 
Saindon. 

Inspirational Staff: Harold Mazony

Daniel Hess
Class of 1968

Dan is currently a founding partner of Hess 
Law Office and has served as a lawyer in Walla 
Walla for more than 30 years. He has been very 
active in local civic, educational and non-profit 
organizations such as the Walla Walla Mental 
Health Center and Goodwill Industries. He was 
nominated by his brother, Mark, and children, 
Peter Hess and Jennifer Mouat. 

Inspirational Staff: Dave Klicker

Paul Schneidmiller
Class of 1970

Paul is currently the owner of World Wide 
Travel Service, Inc. and in December 2013 
completed two terms (12 years) as Port of 
Walla Walla Commissioner. He has been very 
involved in local non-profit organizations, in-
cluding helping the Exchange Club establish a 
local child abuse council.  He was nominated 
by Jim Kuntz.  

Inspirational Staff: Eleanor Burgess

David Wagner
Class of 1993

David is a wheelchair tennis player ranked #1 
in the world in both Quad singles and doubles 
based on International Tennis Federation rank-
ings. He is a full time tennis player, wheelchair 
tennis camp volunteer and national speaker who 
encourages people to reach for their dreams. He 
was nominated by Earl Blackaby.

Inspirational Staff: Gary Peasley

Non-Discrimination The Walla Walla School District will provide equal employment opportunity 
and treatment for all applicants and staff in recruitment, hiring, retention, assignment, transfer, 
promotion, and training.  Such equal employment opportunity will be provided without 
discrimination with respect to race, creed, religion, color, national origin, age, honorably-
discharged veteran or military status, sex, sexual orientation including gender expression or 
identity, marital status, the presence of any sensory, mental or physical disability or the use of 
a trained dog guide or service animal by a person with a disability.  The Walla Walla School 
District complies with all Title IX/RCW 28A.640 and Section 504 requirements and does not 
discriminate against any protected class as defined by state and federal regulations.  

Bill Jordan’s Employment History
2010-2013 – Superintendent, Prescott School District 
2004-2010 – Deputy Superintendent, Walla Walla Public Schools 
2001-2004 – Director, Center for Educational Partnerships, WSU
1999-2001 – Deputy Superintendent, OSPI
1994-1999 – Superintendent, Kelso School District 
1987-1994 – Assistant Superintendent, Richland School District 
1982-1987 – Principal, Garrison Junior High School 
1978-1982 – Assistant Principal, Pioneer Junior High School 
1969-1978 – Teacher, Pioneer Junior High School 

“Dr. Bill Jordan has the experience necessary to 
lead the district during this time of transition. 

He has a proven record of success, an effective 
leadership style and the ability to bring people 
together with a common vision.” 

Anne Golden
School Board President
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Promoting  Positive School Activities 
WHO WE ARE
• Student Total - 6193
• Special Education Students - 702
• English Language Learners - 839
• Percent Receiving Free or Reduced-Price Meals - 56%

NUMBER OF SCHOOLS 
• Elementary Schools - 6
• Middle Schools - 2
• High Schools - 2
• Skills Center - 1
• Preschool (Head Start/ECEAP) 1
• Other Instructional Programs (Homelink & Opportunity) - 2

ETHNIC DIVERSITY
Data: October 2013
• American Indian/Alaskan Native - less than 1% 
• Asian - 1%
• Pacific Islander - less than 1%
• African American - less than 1%
• Hispanic - 37%
• White - 57%
• Multi-Racial - 3%

GRADUATION RATES
Lincoln High School
4-year Cohort Graduation Rate (Class of 2012) 55.6%
5-year Cohort Graduation Rate (Class of 2011) 69.0%

Walla Walla High School
4-year Cohort Graduation Rate (Class of 2012) 88.3%
5-year Cohort Graduation Rate (Class of 2011) 94.4%
Source: OSPI - Washington State Report Card

Good Stewards of Your Tax Dollars...
Clean state and federal audits, conservative cash reserves and consistent levy funding equal strong fiscal management.

Another state title for Grant-Herriot family
The Walla Walla High School Speech and De-
bate team captured another state individual title 
as Junior Maggie Grant-Herriot won in the 
category of Original Ora-
tory. Grant-Herriot wrote 
and presented a speech on 
American culture’s obses-
sion with celebrities. This 
is her first time competing 
in the state finals. Her 
sister, Hope Grant-Herriot 
(Class of 2013) was also 
State Champion in Ora-
tory. Walla Walla High School has three state 
champions in Individual Events in three years. 

Wa-Hi Girls Varsity Cross Country team earns academic 
state championship honors for 4th consecutive year
The Walla Walla High School Girls Varsity Cross Country team 
maintained a team Grade Point Average (GPA) of 3.956 to take 
the 4A Cross Country State Academic championship for the 
fourth consecutive year. 

Wa-Hi Girls Cross Country Team Members:
- Emily Atkinson
- Courtney Cox
- Lea Davidson
- Catherine Feistner
- Hannah Hampson
- Emily Leinweber
- Erika Leinweber
- Talyah Nelson
- Jennifer Wall

Wa-Hi’s on-time (four year) graduation rate is 
11% higher than the state average. The Class of 
2014 graduates earned more than $5.5 million in 
college scholarships. 

How School Dollars Are Invested
Central Administration   6.1% 
Building Administration  5.7%
Teaching & Teaching Support 70.7%
School Nutrition Services 3.8%
Maintenance & Operations 9.4%
Pupil Transportation  1.6%
Other    2.7%

Source: OSPI Financial Reporting Summary FY 2012-13

Local business supports bike safety

Kevin Thonney from the Bicycle Barn teaches Blue Ridge El-
ementary second grade students bike safety education during the 
school’s Bike Rodeo. The students practiced their biking skills 
on an obstacle course, received free helmets from the YMCA and 
had their bikes inspected.

The event was organized by Blue Ridge 2nd grade teacher Cheryl 
Thonney. Area firefighters also volunteered to help with the event. 
A parade of more than 50 students rode their bikes from Blue 
Ridge to Jefferson Park to conclude the event.

The City of Walla Walla celebrated Arbor Day at 
Green Park Elementary School this spring. The 
city donated a tree to the school and saplings for 
students to take home and plant. Students also 
learned how trees help our world. 

Thanks to the City of Walla Walla for making 
this year’s Arbor Day activities at Green Park 
extra special.

City donates tree to Green Park

District Financial Resources (from 2012-13)
• General Fund budget $61,477,889 (2012-13 budget)
• Cost per student annually - $10,059 
Source: OSPI Financial Reporting Summary FY 2012-13

Economic Impact 
WWPS is a strong driver in the local economy. District salaries 
infuse approximately $50 million into the Walla Walla economy 
annually. Most of these dollars are spent locally by the staff and 
district.
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Sign up for weekly school district updates
www.wwps.org

Walla Walla Public Schools
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Secondary Education 
More choices, more success
Walla Walla Public Schools offers many choices for high 
school students to meet their specific learning needs. The 
district has found more choices equal more academic gains. 
It is clear high school graduation attainment is a critical first 
step to personal and professional success. 

Walla Walla High School
Walla Walla High School is the district’s comprehensive 
high school with something for everyone. From Advanced 
Placement and Honors Courses to Credit-Retrieval programs 
and Special Education, students at all academic levels have 
specialized programs to support their needs. The school re-
ceived four consecutive state academic achievement awards 
and is recognized by U.S. News & World Report for Best 
High Schools 2014.

Opportunity Program
The Opportunity Program is a contract-based program 
which offers students more flexibility to meet their schedul-
ing needs, credit-retrieval and a chance to work one-on-one 
with a teacher for a portion of the week at an off-site loca-
tion at 1917 E. Isaacs Ave. Opportunity students work at 
their own pace and on content areas related to their specific 
academic needs, including GED completion. 

WWCC Running Start Partnership
The WWCC Running Start program allows eligible juniors 
and seniors to enroll tuition free in courses at Walla Walla 
Community College. The college tuition is paid for by 
WWPS and students are responsible for books, supplies, and 
transportation to the community college. Students receive 
high school credit towards graduation as well as college 
credit. This is a valuable partnership for students.

 
Central Washington University partnership 
provides opportunity to earn college credit
This fall, Walla Walla high school students will have an 
opportunity to earn up to two years of college credit from 
Central Washington University without ever leaving their 
high school campus. 

Several courses in a variety of content areas will be of-
fered. The courses will be taught by district high school 
teachers. Look for more details soon.

Lincoln High School
Congratulations to the Lincoln High School Class of 2014. 
This year 46 seniors earned their diplomas. Principal Marci 
Knauft reports the class earned nearly $60,000 in scholar-
ships and approximately 75 percent plan to attend college 
in the fall. 

Lincoln High School has embraced the Trauma Informed 
Education model by establishing a culture of safety and 
relationships of trust. Discipline referrals have dropped 
significantly and graduation rates have steadily increased.

Coming this fall for juniors & seniors!
Digital Media Technology

Advanced Manufacturing & Welding
Sustainable Energy Technology

Health Science Careers

www.myseatech.org

Meet Your School Board
Proudly serving Walla Walla 

Anne Golden - President (Position #5) - Term ends: 2015 • Contact: agolden@wwps.org
Anne Golden has served with integrity and a commitment to excellence since 1987. This Gonzaga 
University graduate is a tireless volunteer who has served five times as board president. She has dedi-
cated many years of service to the YWCA, Camp Fire, the American Heart Association, in addition 
to public education. She is a former member of the Foundation Board of Governors for Walla Walla 
Community College and is a past National Chair and board member of the American Heart Associa-
tion. In 2003, Golden was elected President of the Washington State School Directors Association 
and in 2004, was elected Chair of the NSBA (National School Boards Association) 10-state Pacific 
Region. Her four grown children are Wa-Hi graduates.  

Cindy Meyer - Vice President (Position #2) - Term ends: 2017 • Contact: cmeyer@wwps.org
Longtime district volunteer and fourth generation school board member, Cindy Meyer was elected to 
the school board in 2005. Meyer has a B.A. in Geology from Oregon State University. Her husband, 
Joe Meyer, is a hospitalist at Providence St. Mary Medical Center. They have two grown daughters, 
both graduates of Walla Walla High School. Meyer has been a frequent volunteer in the schools and 
at the district level. Meyer currently serves on the nominating committee for the Washington State 
School Directors’ Association and on the Innovative Schools Task Force.

Dr. David Hampson (Position #4) - Term ends: 2015 • Contact: dhampson@wwps.org
Dr. David Hampson was appointed to the WWPS Board of Directors in August 2013. Dr. Hampson is 
a physician at the Urgent Care Clinic, Providence St. Mary Medical Center.  He and his wife Theresa 
have three children, two in college and one who graduated this year from Walla Walla High School. 
He has been active as a leader in youth activities and as a school volunteer since moving to the com-
munity in 1990. Most of his spare time over the past two decades has been dedicated to his family 
and youth in the community. 

Ruth Ladderud (Position #3) - Term ends: 2015 • Contact: rladderud@wwps.org
Ruth Ladderud, an administrative assistant at Whitman College, has lived most of her life in Walla 
Walla. She attended Prospect Point Elementary School, Paine Elementary, Garrison Junior High, and 
graduated from Walla Walla High School, Whitman College (biology) and WSU (animal science). 
Her husband, John, is a veterinarian and they have three children. Two are Wa-Hi graduates and her 
youngest attends Garrison Middle School. Ruth has spent many hours volunteering in the schools and 
at the district level. Ruth has served on both the High School and Community Facilities Task Force 
and is active in the American Association of University Women.
 

Sam Wells (Position #1) - Term ends: 2017  • Contact: swells@wwps.org 
Sam Wells was elected to the WWSD Board of Directors in November 2013. Mr. Wells has been 
a financial advisor with Edward Jones since 2004. He has three children. They attend Walla Walla 
Public Schools at Berney Elementary, Garrison Middle School, and Walla Walla High School. He has 
served on the board of the Blue Mountain Humane Society and was board president from 2009-2011. 
He also has been active with Junior Achievement and the Walla Walla noon Rotary Club.
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  Community PartnersPersonnel Department     

District Zero Tolerance for Bullying!
• Report all instances: Forms - www.wwps.org
• LiveTip Alert Tipline: 1-866.LIVE.TIP ext. 570

The Health Center supports academic growth
With two local school-based health centers at Lincoln High 
School and Blue Ridge Elementary, The Health Center is 
uniquely positioned to nurture children in our community who 
do not have reliable access to mental and physical health care. 
The Health Center’s services are on-site, no-cost, relationship-
based, and customized in collaboration with Lincoln and Blue 
Ridge, as well as other community organizations. The Health 
Center receives no direct financial support from Walla Walla 
Public Schools.

This year, 100 percent of graduating Lincoln High School se-
niors received medical care at The Health Center and 50 percent 
were seen for mental health care during their time at school. 
The Health Center continues to serve more and more children 
at Blue Ridge Elementary as staff, parents and students learn 
about available services. This year, twice the number of visits 
and students were seen at the Blue Ridge. 

New Executive Director named
This summer, The Health Center said 
good-bye to Holly Howard who con-
cluded her six year tenure. The Health 
Center named Stan Ledington, Dr.PH, its  
new Executive Director. Ledington  was 
a founding board member for The Health 
Center from 2008 through 2014, and has 
a strong management background in the 
medical industry. 

Health Center lands $25,000 grant
The Health Center has received a generous $25,000 grant from 
the Bill and Melinda Gates Foundation to support mental health 
services for students at Blue Ridge and Lincoln High School.

The Health Center Board changes
Several long-standing supporters on The Health Center board 
saw their terms come to an end. Dr. Alison Kirby (who will 
continue to serve as Ex Officio Medical Director), Steve Moss 
(BMAC), Kathy Oreb (Providence St. Mary Medical Center), 
and Les Stahlnecker (Educational Service District 123) are 
leaving the board.

New board members are: Melani Mangum, RN (Providence 
St. Mary Medical Center), Karen Bayne, Linda Brown, Ted 
Koehler (BMAC), and Sharon Hopwood (Saviah Cellars).

Stan Ledington

Care and Share Food Drive 
Helping feed Walla Walla’s youth

Walla Walla Public Schools staff and students 
collected nearly 12,000 lbs of food for the annual 
Realtors Care and Share Food Drive. This year’s 
tally was up nearly 350 lbs from a year ago. Realtor 
Peter Swant coordinates the event.

Members of the Tri-State Steelheaders visited 
Pioneer Middle School this spring to help students 
evaluate  the water quality of Garrison Creek. 
Pioneer students studied dissolved oxygen, pH, 
temperature, and turbidity.  

Steelheaders help make science fun

Our Mission
To hire and support 

quality employees for 
all positions to ensure 

a safe and positive 
learning environment 
for student success.

Meet Our Staff
Laure Quaresma, Assistant Superintendent
• lquaresma@wwps.org / 509.527.6711

Liz Campeau, Assistant Director of Personnel
• lcampeau@wwps.org / 509.526.6713

Margi Ault, Administrative Assistant
• mault@wwps.org / 509.526.6712

Veronica Esparza, Personnel Secretary
• vesparza@wwps.org / 509.526.6710

Kathy Gifford, Substitute Coordinator 
• kgifford@wwps.org / 509.526.6743

Nora Carrillo, Central Office Receptionist/Personnel Secretary
• ncarrillo@wwps.org / 509.526.6742

STUDENT ENROLLMENT
Grade  2008-09 2013-14
Kindergarten 419  453
First  468  432
Second  448  428
Third  465  486
Fourth  422  440
Fifth  410  435
Sixth  398  460
Seventh  430  434
Eighth  453  429
Ninth  527  536
Tenth  524  547
Eleventh 539  536
Twelfth  549  604

SOCIAL ECONOMIC
   2008-09 2013-14
Free/Reduced  53%  56%
Price Lunch
(based on income, percent of students 
who qualify for free/reduced price meals)

Homeless 191 (2010-11) 245
(Number of homeless students reporting)

AVERAGE CLASS SIZE
Student to Teacher Ratio 2013-14
K-1    24
2-5    24
6-8    24
9-12    24

STAFFING (AS OF SUMMER 2014)
• Certificated Administrators - 21
• Certificated Staff - 385 
 (Master’s Degrees - 308 / Highly Qualified - 99%)
• Classified Staff (including management) - 404

HIGHLY QUALIFIED TEACHERS
Walla Walla Public Schools continues to be committed to 
hiring and retaining “Highly Qualified” teachers. The average 
teacher in Walla Walla has over fourteen years of experience 
and at least 75% of these teachers hold a master’s degree. 
National Board Certified teacher percentage - 12%.

HIGHLY QUALIFIED PARA-EDUCATORS
Most classroom para-educators who work for Walla Walla 
Public Schools are highly qualified. This means that they have 
either completed an AA degree or higher, have 72 college level 
credits or passed the State Para-Pro Assessment test.

Looking for a job? 
Join our team at www.wwps.org
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C.I.A • Curriculum, Instruction and Assessment Assessment Overview: “ALL KIDS, RIGHT AWAY, ALL THE TIME”
In Walla Walla Public Schools, we rely on multiple assessments throughout the year, not just state-mandated tests given 
on one day at the end of the year, to ensure that every student reaches full academic potential. It’s important for our 
community to know that WWPS takes pride in the fact that we NEVER consider just test scores when making decisions 
for our students! Our teachers and principals have a wealth of information about students available to them as they make 
decisions, with test scores being only one factor considered.

Our motto is “All Kids, Right Away, All the Time,” and we work within the Response to Intervention (RTI) framework to 
make sure this happens. If you are interested in learning more about RTI, the National Center for Response to Intervention’s 
website is a great place to start! (www.rti4success.org)

State Testing
The 2014-15 school year will see marked changes to the Washington Comprehensive Assessment Program, as the Smarter 
Balanced assessments will be in their first year of full implementation. The new Smarter Balanced assessments will replace 
the MSP this year, and will also gradually replace the HSPE and End of Course exams, with full implementation in place 
for the Class of 2019 (see this link for specific information on the phased-in graduation requirements for state testing:  
https://www.k12.wa.us/assessment/StateTesting/)

This new generation of student assessments will be taken completely online, with results available to schools and families 
much more quickly than is currently the case. The Smarter Balanced website has lots of resources for families and educators, 
including sample tests showcasing the sophisticated technology used to engage students.  www.smarterbalanced.org

Parents’ Right to Know 
Communications are a two-way process.  Per the Elementary & 
Secondary Education Act (ESEA) or better known as No Child Left 
Behind, parents always have the right to request information on the 
professional qualifications of their child’s teachers. The following 
information is available upon request:
• Licensing for grade level and subject
• Emergency or provisional status
• B.A. major and graduate degrees
• Paraprofessionals’ qualifications 

Wal la  Wal la  Pub l ic  Schools  wi l l  a l so  no t i fy  pa ren t s 
if  their  child has a teacher for  four weeks who is  not  
highly qualified per the definition provided from the Office of 
Superintendent of Public Instruction. The district will make available  
any program evaluations, plans, and reports relating to the Special 
Education Part B program available to the public, upon request, through 
the district’s special education office and the superintendent’s office.

• ESEA School Report Card - http://reportcard.ospi.k12.wa.us.

Common Core Standards 
Frequently Asked Questions

What’s the difference between the Common 
Core standards and curriculum?
Common Core is a set of student learning 
standards that communicate shared goals and 
expectations for the knowledge and skills 
students should acquire at every grade level. 
Learning standards are different from curriculum 
or lesson plans. While the Common Core sets 
high expectations for what students should know, 
it does not set a lesson plan or tell teachers how 
to teach. 

A curriculum is made up of teaching and learning 
materials that teachers use to help construct their 
day-to-day lesson plans. With the Common 
Core, teachers will still create lesson plans and 
tailor instruction to meet the needs of individual 
students in their classrooms. 

Who developed the Common Core?
The Common Core was created by states, 
for states. Hundreds of teachers, education 
researchers, mathematicians, and other experts 
across the country collaborated in developing 
the Common Core.

Will my local schools and teachers still have 
control over curriculum and local decisions?
Yes, the Common Core is a set of standards that 
provides a framework for what students should 
know at each grade level. How those standards are 
taught is up to Washington’s 295 school districts 
and more than 2,000 individual schools. 

Teachers in each school and district will have the 
flexibility and control to set the curriculum.

www.readywa.org 

 

Dr. Linda Boggs

Maria Garcia - Assessment Coordinator

District Role
I manage and organize most aspects of all district 
and state assessments. This includes ensuring 
kids and teachers have all the right materials and 
tools. We also have to ensure the correct tests are 
distributed and buildings have schedules set to get 
testing done in an efficient manner. 

Goal for Assessment Program
My objective is to continually assess the assessments we use;
the number, the type and their utility. We adjust our plan to be the
most meaningful for our students and staff.

Making Good Decisions
We are trying to move away from the notion of making decisions 
about what to do for kids based on emotion instead of making 
decisions on whether students are making progress.

Background and family
I earned a bachelor’s degree from the University of Minnesota and my 
graduate degree in school psychology from The College of William 
& Mary. My husband Roger is the district music coordinator and we 
have two college-age children.

Other Assessments in WWPS
• Screening: These provide a baseline 
measurement for students’ understanding of 
different subject areas. They also can be used 
to identify students who might be “at risk” 
for not succeeding in a subject area.

• Progress Monitoring: These are used to 
determine if students are learning critical 
skills at an adequate rate throughout the 
school year.

• Diagnostic: These are used to identify 
specific skills or areas in which a student 
might benefit from additional assistance.

• Outcome: These evaluate the effectiveness 
of instruction for meeting educational 
goals for all students. They also ensure 
that students are making adequate yearly 
progress.  Assessment results help teachers 
determine strengths of students as well as 
areas of focus. Assessments used include 
the following tests: STAR  reading, STAR  
math, DIBELSNEXT/IDEL reading, and 
AIMSweb math.

Curriculum Department plans restructuring
The purpose of the CIA team is to support ad-
ministrators, teachers and support staff in their 
efforts to provide quality education in a safe 
and caring learning environment. The adoption 
of the Common Core Standards (CCS) has 
altered expectations for students. This means 
our team has the opportunity to help staff learn 
how the changes impact instruction, curricu-
lum, assessment, grading and reporting.
Through a shift in duties, utilization of avail-
able grant resources and focus on the needs voiced by staff, we 
are looking forward to the skills, talents and support of two ad-
ditional CIA team members.  

Casey Monahan will focus on our K-12 CCS transition in Eng-
lish/Language Arts. Her experience as an English teacher and her 
varied participation in state and national CCS committees will 
be valuable as she works with staff to help plan for and meet the 
academic needs of all students.  

Tracy Williams returns to the district in the role of K-12 Con-
tent and Technology Coordination. Her primary focus will be 
assisting staff in bridging existing technology to the new CCS 
expectations – and using technology to help manage learning.  
She will work closely between Technology and CIA to support 
our existing efforts and plan for the future.     
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Business Office
“Working Behind the Scenes for Kids”

District Financial Resources
In 2012-13, Walla Walla School District received 
67 percent of its revenue from the state, 21 percent 
locally, and 12 percent from federal sources. Total 
General Fund budget expenditures were $61,477,889 
which averages $10,059 per student. The cost to 
educate one student for one day: $55.89
Source:  Office of Superintendent of Public Instruction Financial 
Reporting Summary FY 2012-13

Business Office • 2013-14 Highlights
SEA-TECH set to open this fall
Construction of the $11 million state funded Southeast 
Area Technical Skills Center on the campus of Walla Walla 
Community College was completed this spring and it is 
set to open in the fall. Students will spend three hours per 
day at SEA-TECH during a morning or afternoon session. 
Programs offered are Digital Media Technology, Advanced 
Manufacturing & Welding, Sustainable Energy Technology, 
and Health Science Careers. Class registration forms are now 
available at: www.myseatech.org. 

Voted one of the best!

Business Office Secretary Susie Golden received 
a prestigious Staff Achievement Award grant last 
August. This is a peer nominated and peer selected 
award.  Nominators said Susie is friendly, professional 
and consistently produces quality work.

SEA-TECH Partnering Districts:
Dayton, Waitsburg, Touchet, Prescott and College Place

www.myseatech.org

Ted Cohan
Executive Director
(509) 526-6717 (office)
(509) 526-1682 (fax)
tcohan@wwps.org

It has been an enjoyable first year as Executive Director 
of Business Services after working in investments for 
nearly 15 years. Our department develops and moni-
tors the district’s budget, oversees benefits and payroll, 
specializes in accounting practices and internal controls. 
We have an excellent team which prides itself on serving 
staff, students and families. If you have any questions, 
please contact me.  

Outstanding State Audit: The State Auditors office 
completed their accountability audit of the Walla Walla 
Public Schools for the year of September 1, 2012 through 
August 31, 2013 and found no deficiencies. 

Elaine Bluhm Retirement: The Busi-
ness Office said good-bye to longtime 
Payroll Coordinator Elaine Bluhm. She 
retired in December after 26 years of 
service at various positions for Walla 
Walla Public Schools. 

Supporting Local Business: Walla Walla Electric, Cutting 
Edge Plumbing & Mechanical, Narum Concrete Con-
struction and Yale Paint and Glass were sub-contractors 
on the SEA-TECH Skills Center project. In 2012-13, the 
district spent $5.4 million working with local businesses.  
We value supporting local businesses.

Farm-to-School program promotes locally grown produce
Healthy Choices, Healthy Kids

• 800 elementary students visited 10 local farms this year

• Four school gardens (Green Park, Sharpstein, Prospect Point,  
 Edison -- plans are in place for a garden at Pioneer MS)

• 3750 Taste Washington Day meals served (This meal was  
 cooked fresh in school cafeterias, utilizing 14 local products)

• $17,000 plus was spent this year on local farm products 
 enhancing nutrition and benefiting the local economy

Berney Elementary students learn about organically grown 
vegetables during a field trip to the Welcome Table Farm. This 
year, 800 elementary students visited 10 local farms to learn more 
about how fruits and vegetables are grown, harvested and sold.

Wireless project supports student learning
Infrastructure investment links students to digital world

School board member Dr. David Hampson 
learns more about Prospect Point’s computer 
coding activity. 

This summer the district is taking a huge leap forward in the race to keep 
up with technology advancements through an update to wireless infra-
structure systems at all schools. Currently Green Park, Sharpstein, Berney 
and Lincoln have no or limited wireless access. Other district schools also 
struggle in the wireless arena and will see significant advancements. 

This school year, Technology Director Forrest Baker and Assistant 
Superintendent Dr. Linda Boggs have teamed to begin forming a 1-to-1 
initiative which will put more personal electronic devices in the hands 
of students to enhance learning. Look for more details on this initiative 
next school year. The wireless project investment is $350,000.

“The Farm-to-School Program allows 
learning about food through experiences 
that reinforce core curriculum, promote 
life skills and healthy eating habits while 
also supporting the local agricultural 
economy.”

Beth Thiel
Farm-to-School Coordinator

The Farm-to-School program has benefited 
the Walla Walla school community including 
students, parents, and staff in addition to area 
farmers who have sold their produce directly to 
the school district.  

The Farm-to-School program saw great progress 
in all four focus areas: 
1. Maximizing the amount of locally grown 
foods
served in the school cafeterias.

2. Promoting the use of school gardens to 
educate students about food, nutrition and the 
cycles of nature.

3. Connecting students and community to local 
agriculture.

4. Providing cooking education opportunities 
for students and their parents.
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